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MEMORANDUM FOR SEE DISTRIBUTION 
 
SUBJECT: Authorization of a Targeted Local Market Supplement for Army Defense 
Civilian Intelligence Personnel System Personnel in Certain Work Roles 
 
 
1. References: 
 
     a. Under Secretary of Defense for Personnel and Readiness (USD(P&R)) 
memorandum (Approval of Targeted Local Market Supplement for Certain U.S. Army 
Civilian Work Roles Covered by the Defense Civilian Intelligence Personnel System), 
13 December 2022 (enclosed) 
 
     b. Department of Defense Instruction 1400.25, Volume 2006 (Defense Civilian 
Intelligence Personnel System (DCIPS) Compensation Administration), 3 March 2012 
(Incorporating Change 3, 6 July 2020) 
 
2. This memorandum serves as notification that the Office of the Under Secretary for 
Defense for Personnel and Readiness (USD(P&R)) has approved a Targeted Local 
Market Supplement (TLMS) for Defense Civilian Intelligence Personnel System (DCIPS) 
personnel assigned to the 780th Military Intelligence Brigade, Army Intelligence and 
Security Command (INSCOM). This TLMS applies to Army Civilian personnel 
performing duties in the Defense Cyber Workforce Framework related work roles. 
These work roles include 321 (Access Network Operator), 322 (Interactive Operator), 
121 (Exploitation Analyst), and 621 (Capabilities Development Specialist). 
 
3. When labor market conditions warrant, the Under Secretary of Defense for 
Intelligence and Security (USD(I&S)), in conjunction with the USD(P&R), may establish 
new DCIPS base compensation rate ranges applicable to specific components, 
locations, occupational groups, or specialties. To implement the new pay rates of this 
TLMS, Army INSCOM will transition all DCIPS personnel in the identified cyber work 
roles to the new TLMS effective the first day of the first pay period beginning on or after 
13 December 2022. 
 
4. Eligible personnel will be notified of this change to their pay as soon as practical. 
Employees on DCIPS indefinite pay retention will remain on pay retention unless the 
employee’s basic pay falls within the base pay ranges of the new rate range plus the 
applicable TLMS. In this case, the compensation administration guidelines for an 
employee not on pay retention will apply. 
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5. Personnel positions description will be coded to ensure the proper implementation of 
the new pay rates in the Defense Civilian Personnel Data System. INSCOM will conduct 
an ongoing review of the effectiveness of the new base compensation structure and 
indicators for phasing the new structure into the core DCIPS framework or across other 
occupations as conditions warrant. 
 
6. My point of contact for this memorandum is Mr. Mark Johnson, (703) 695-3689, 
mark.a.johnson18.civ@army.mil. 
 
 
 
 
Encl LAURA A. POTTER 

Lieutenant General, GS 
Deputy Chief of Staff, G-2 

 
DISTRIBUTION: 
Principal Officials of Headquarters, Department of the Army 
Commander 
     U.S. Army Forces Command 
     U.S. Army Training and Doctrine Command 
     U.S. Army Materiel Command 
     U.S. Army Futures Command 
     U.S. Army Pacific 
     U.S. Army Europe and Africa 
     U.S. Army Central 
     U.S. Army North 
     U.S. Army South 
     U.S. Army Special Operations Command 
     Military Surface Deployment and Distribution Command 
     U.S. Army Space and Missile Defense Command/Army Strategic Command 
     U.S. Army Cyber Command 
     U.S. Army Medical Command 
     U.S. Army Intelligence and Security Command 
     U.S. Army Criminal Investigation Command 
     U.S. Army Corps of Engineers 
     U.S. Army Military District of Washington 
     U.S. Army Test And Evaluation Command 
     U.S. Army Human Resources Command 
Superintendent, U.S. Military Academy 
Director, U.S. Army Acquisition Support Center 
Superintendent, Arlington National Cemetery 
Commandant, U.S. Army War College 
(CONT) 
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DISTRIBUTION: (CONT) 
Director, U.S. Army Civilian Human Resources Agency 
 
CF: 
Director of Business Transformation 
Commander, Eighth Army 
Joint Interagency Taskforce South 






